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We've identified and worked with great workplaces
around the world for over 30 years.
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Trust the people you work for,

and feel Camaraderie with
the people you work with.
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Michael C. Bush
Chief Executive Officer

Michaelis the CEOof Great Place To Work for AI®. Great Place To Work for Al®serves over

10,000 companies a year in over 50 countries. Previously he served as President of the 8 Factors, an
online learning organization, as well as CEO of Clark Sustainable Resource Developments, and CEO of
Tetra Tech Communications which he grew from $40 million to

$300 million in revenues. Michael is a founding board member of the private equity seed— fund, Fund
Good Jobs, and taught entrepreneurship courses at Stanford University and Mills College. Michael is also a
member of President Obama's White House Business Council
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Women@Cadence, Women in Tech
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Evaluate and Rewards
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