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GPTW Global CEO

Frank Hauser(Z&3 51-2-4])
Chief Executive Officer

Frank Hauser is an ocrganizational development and workplace culture
consultant with over 25 years of experience and director of Great Culture to
Innovate®, Germany. His skills lie in the areas of arganizational research and
development and consulting with a focus on corporate culture, employee
commitment, leadership and employer branding. He studied bus. s
administration, organizational psychology and education at the University of
Cologne and has many years of industry and management experience as
managing director of GPTW Deutschland GmbH
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GPTW Global CEO

Alessandro Zollo(dHAtE R &)
Chief Executive Officer

Alessandro Zollo ha iniziato a lavorare per Great Place
to Work® nel 2010 come consulente senior, allargando
le analisi di clima organizzativo al tema della
sostenibilita aziendale attraverso il nuovo modello di
analisi rewords®.
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