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DHL Express / Capella Hotel Group / Salesforce / Mastercard / Medtronic
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The 100 Best The 100 Best Companies’ stock performance
Companies is nearly 4x better than the market
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EMPLOYEE EXPERIENCE
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Great Place To Work Certified companies outperform their competitors

more likely to be
picked by job
seekers
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higher employee
retention

better stock
performance

Great Attraction [§21] | Retention [RX|] | Referrals [%] [ Outcomes [A1}]
Place
To More aualified 50% less turnover 86% promote 89% provide excellent
Work. q Millennials 50% more organization to friends customer service

applicants ) )
Certified likely to stay long term and family(vs. 54%) (vs. 66%)
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GPTW Global CEO

Evelyn Kwek (0|21 £1)

Managing Director
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Medtronic
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