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Great Place To Work® KOREA 7 ‘Fortune US 100 Best’ 89 :;< => GPTW 
Institute0 ?> @A :;BC DEF GHI, JK< Trust Index JKL M@E !N: 
OP :QL RS T 89N7 DEF :Q UVWX RS :;YZI. 

“@?[> !N: OP 100@ :Q 89”P  Fortune US 100 Best, \], ! ,̂ _`a b c
d 180>Se f!Ng => GPTW Institute0 9h JKL Sij DEF GHI, kl
E mXnZI.

!"#$%%&'%
(!$%%)*
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About   GPTW®   KOREA
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GPTW® KOREA's Clients  &  Project
"45 V WX45

YZ [7\4]

^1_45

• !"#$ % 1998& '( )* Trust Index +, (13&- +.)
• /0, '123, 4560, 789:;<, =", >?@AB, 5CDE, F(DE, FG/#, HIJK1LM, 
NOP;Q, RSTU, V3, WX:Y, NOZ[\, LG;<,LG]U^_S, LGS`a,,LGbcde, LGf
ghijk, l0SfK, !mTHK, n0De, io_J, pq:;, pqIY, rst, uvwx, SKySu
z, C+L{S, C+|}U, Lu~J�UÄÅ, ÇÉÑY, ÖÅÜ1á, àâä, 'ãåçéè, '[ãAê, 
45dë, 45íhìMî, 45rÅïSè,="ñ2Y,ó"òW, CJô_öU, KT, HS=", GSÅõX, LG
#$, LSúÄù, LS#û, MBCü;†°, SK¢Ä£U, SKô_§, OCI, (•¶, ß®fK©v,5á,0™_
´¨≠, :'ÆêÅ  

``4]

• DHL, EY'Ø, BMWÖS∞±,HPLÅ0, HKS`í, ≤≥fUõ¥U, ÜµKÄ∂J∑, JUSTCO,∏ML
Å0, SAPLÅ0, SCπ∫LÅ0, jSvª, º�RLÅ0, OáÄLÅ0, ]UL∂SõÜLÅ0, ySr
LÅ0, ΩæLÅ0, VSÜA£U, ø¿≥AöLÅ0,vo1¡LÅ0, ¬Uè, v0ÄÅULÅ0, ̈ UL, 
√ItÅLÅ0, Uƒ≈ULÅ0, n[Üù, ¨U∆ULÅ0, ©¨ULÅ0, 0tULÅ0, «�0»LÅ
0, M…M ÄLÅ0, fv∫ØLÅ0, ÀSÃU, '(UÄ1SÕ, Œœ8ô, –—“U'(, fKhLÅ
0, :”‘’U”S«ULÅ0, øÅMÄ8ô, S÷◊, hÿU, hu]ULÅ0, ŸUƒ,Dg⁄€ULÅ0, 
L‹›fiut™‹¨Ufl, ‡MUaLÅ0, PMJè·±‚LÅ0, „MvU,'(n‰vf, '(`y‹U, 
'(TÀTDE, '(_`Â, Êê1SK, '(A…, '(Á¿P, TËÀ[È, '(·ÍÎJUÄjÏÄ, '
(ïîÌJÓ∂Ô,'(wÎ¿

• '(#Ò2”, (ÚdeÛÙ2,, '(A2”, '(ûı, Jˆ˜V2”, ̄ ”ä, ̆ ˙5q8 ,̊ ̧ IÉ˝
,̈ q/, '(˜2Ëx˛ˇä, (!"#$˛ˇ%, q&'3qD()*è, (!å</+JÒ,-ä, (
.2ä/Å2,, 5#)0Û12,, 5'â˝3$+42”, '(ä$Ò5q2,, '(67ä2”, '(I
M,h2,, (†å<˛ˇ%, h8qD9, ñ%/Y ,̆ (†/+à:ä, ;F-#, ñ9-#, ;9-#, J
ˆ(D2˜2”, n<õÜ`ÖÜ, =7ÛÙ2”, fgh/Å2,, ñ%/Y+42,, '(!U/+2”, 
'(ß>ä∏D?, '(Ìµ%, '(2˜2”, '(R”?, '(IY/+¨Ùä, '(bI/+˛ˇä, '
($I/Å2”, '(x@7#2”, '(ˆü˛ˇä, '(#ÒÌµ%, '(;<˛ˇä  A...

• )'B., F9bC, !"1D, '(3$1D, 45Eá, NOF¿, BCF¿, )'F¿, !"F¿, 9IB., 
0xGHfi, 45GHfi, [µfIbC, )'bC, !";2, 0xJKB., '(3$JKB., ∂‘B., 
5ˇB., !"F¿, ';bC, KB(ÚF¿, 5)1D,F9;2, !"bC,)'7#3$, q;B. 

• L¸5Mä, ÛNMä, L¸0IMä, ÛdOh9:M/Å ,̆ =”P!QRGMä, GhMä, ÛNOhS
T2,

!"#, $%"#, &', ()*"#, ++",  
-. / 01, 23, 45 6 7 389 :; <=>? @A



()* +, *-(Great Place To Work®) PQ ÑÖ

!N: OP :QP WXop qrs @? tP UV(Trust)u 
:vwE, xU0 Qys @? z? x{|(Pride)L }~C, 
�Ä !N7 fÅÇp ÉÑj ÖÜ ág(Camaraderie) !à 
" á7 :QYZI.

TRUST the people you work for, 
have PRIDE in what you do 
and feel with Camaraderie the people you work with

()* +, Üá% ST UV
!N: OP :QP ;d0 aB OP :QYZI.  FORTUNE US 100 Best, \] !N: OP 100
@ :Q, @?[> !N: OP 100@ :QP Jâ OP ;d0 aL äãj áåZI.  
<çP BéwE èêë íé0 fìYZI. <çP WîïwE í9ï< ñóBC, @g òj 3ô
B öZ  ̀3õ Oö- úéNj ùû- v@üZI.  3†j 3 °|s7 ;d0 aB ñóüZI.

oàL âäv ã å çé!
GPTW7 ¢£§ •/u ¶ß®j OP ©†$™p %  ́3†j ̈ WL ≠ÆN7 :QB öØZI. 

∞±≤≥ ¥8L µ∂ ∑∏? πP Morphine ∫ ªºB öØZI. 
MorphineP Ω z? MorphineL {u æYZI.  

ST èIVê ëE\L Quality of Relationship< íìîïñ óòé.
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Trust Management

ôö Bõôõ úù û Berkshire Hathaway CEO

Trust is like the air we breathe. When it is present, nobody really notices. But when it’s absent, everybody notices 

UV7 Æ:e øI. 
R¿s7 ¡¬1 √öl†i ƒNi≈, ∆û«L »7 JâS …I.

@ü†< °)(v¢£ §•û GOOGLE CEO

We wouldn’t survive if people didn’t trust us. 

¬é B À†u UVNi ÃÕIŒ À†7 ™ñà " ∆œI.

¶<ß [.û Great Place To Work® CEO

Every Business is built on trust. Without trust, there’s no engagement, no belonging and no inclusion. 

J– —“ZG7 UVu :vwE ¬”ëI. 
UV∆B7, ‘/1 ¿’í1 è÷é1 ∆I.

Better for Business. 
Better for People. 
Better for the World.

Credibility     Respect.      Fairness        Pride    Camaraderie
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FORTUNE 100 Best Companies To Work For
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FORTUNE 100 Best Companies To Work For7 aBC b$ !_ 180c 18d ef 
gSh AijkS lm:& "0n1 9:4 ;< op -=

qr Is

• 5'Ú( X∂/ UB 1005 /Y ûV

• ãAê ESG JDqØ J1 
• 5'Ú( W"XYZS X∂/ UB /Y ûV 
• 5'Ú( €_ì[S !7 X∂/ UB /Y ûV 
• 5'Ú( ̈ ìM! !7 X∂/ UB /Y ûV 
• 5'Ú( 9™! !7 X∂/ UB /Y ûV

Fortune World's Best Workplaces ™ 2025

cr tu Is (u= v8wx yz)

tu op Is (u= v8wx yz)

{|{}~ 8� 9:4 ;< 200" 45 op (u= v8wx yz)

• 5'Ú( $PU  XYZ á 
• 5'Ú( GPTW  ÖSuìM á 
• 5'Ú( GPTW  ()Å� á 
• '(fL !7 πq\] CEO á

• 0¨0 ̂  (!fL X∂/ UB /Y_A ûV  ̀/Y ñ )Ë6 /Y ûV
* :a, 0¨0, 1b0øÅF, &[ A ̂  5cd X∂/ UB /Y ûV

• # nefL !7 Ë6' 25, /Y W& ûV

* ̂  9ü $f g h! /i jQ ̈  ûV



GPTW oàPQ 9p® ©™ö  ́̈ ≠ & Æ£¶Ø

©™ö  ́& ./0 iQ ∞v@  ́Z ±Ä

Gen-Z @$ 9p® ©™ö  ́& ()* +, ./0 ≤? ≥8*

1

2

3

4

5

6

7

?> ◊j0 ±êwE 89ë :QÇ0 Gen-Z c@ †Ωÿ Best Practice 

Gen-Z c@0 ∞± EŸ⁄ �€ º‹p ›YNg N7 †Ωÿ º‹fi 

Gen-Z c@u Bfl7 ≠1, %G‡, ·‚ ép „‰ÂÊ 

Gen-Z c@ÇB ïÁ ‘/Nj épu Ëg N7 GÈ 

Gen-Z c@0 †Ωÿ º‹fi Í WX -ï ¬Î T <rBÏ 

?> ◊j ±êÇ0 !N: OP ÌÓ Xq „‰ÂÊ 

Sê ó=á7 %q∫ Öj ÔÀ: 
(èMG, Ò4Ú,, ÌÓ Xq, qÛ, rÙ ı  ̂& %˜†#, ,¯G ̆ ,; 89r ± Ç0 ̇ è˚G)

¸≤SÇ0 
Gen-Z c@ 
†Ωÿ º‹fi

?> ◊j0  
±êwE 89ë 
Gen-Z c@S 
!N: OP r˝

Sê ó= áj  
0= á7 %q∫ 
Öj ÔÀ:

1 2 3

GPTW ˛ˇÇ0 Gen-Z c@u Bfl7 †Ωÿ ˇå!

2026! @?[> !N: OP 100@ :Q0 Gen-Zc@ †Ωÿ Best Practice „‰ÂÊ

!N: OP ≤≥e ¨W ≈Ç: "ês- Öj ÔÀ:

1

2

3
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GPTW oàPQ 9p® ©™ö  ́& ./0 ∞v¥µ

# q: Ë÷P $W% " áåZI.
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8∂B\ ∑∏π ∫ªº ]∂&, Ωª(Gen Z) 
90!@ °v B$ &™? 'iS B≠ ∞±0 (P )E ̂ * bêNŒ- BÇB ó=ág ÔÀj, 0=ág 
!NC, U˜g +öS7 ,p !p ̌ å0 3°®S -®.7 /Em †Ωÿ Û0I1B ∑∏NI.  
   

I.  æ9lø¿¡ Z@$, æ¬√ƒEªé 
'iÇ0 Â2L 3‰7 @…ï †Ωÿ ̧ 4L oiNg J5NßŒ #†y°? 'iÇ0 ¥ép j\? ó6L B∂N
7 g •8yI. Zc@7 7éë e<8ÖI7 ∑9 ∆7 ™"8Bj, Zc@7 :B ;< =GÏu >`S7 ÷r`:Ö
I, xU≈0 g1 %˜†#u ?@N7 @SBC, Zc@7 Aéë IBC9†u ≠@N7 -DS`:ÖI7, ·%ç G
Ï†E0 °dxBj, Zc@7 ¢£? ¢! èÏÖI7 I° -F èÏu 8GN7 H⁄ Ò`BûI. 
   

II.  ({ ̈ ≠B $% Z@$> *I@$; 65ª ≈< 
'i7 !p ̌ åº∫s-1 :éc@e7 "*? lBu Ö/<I. BÇP ‘9I? %dJ’ B`:ÖI7 %@p KB ∆
B y? L1u 3†7 ‘M—ÀG0 N’Bj, AO? ̨ ∞PìL Q:ÖI JRS ®TB  ̃̄ j UVL x\Wg ≈Çû
S7 P”Ss SXI. 'i7 ? Ys Z°NC [j,7 ‘\P Àì’B`:ÖI ‘9": ∑9’ª] ̂ £ìL ≠_Nj ∑
∏? 9Ö≈ ∑∏? %:s SÆ∂- ̀ % r÷?I. 'i7 ‘éi £ ’̋ÖI 3 » 3 » ó=á7 !L Â‰ g1L Na 
0=u böS7 ‘ècd j’ º∫L 8G?I. 'i7 ‘̃ ev’wE ºfL bP I2 %gs hÇ†i Ãj iAu jéN
:ÖI ‘Ë—gBk’wE %%ll $≥N7 cqs 1:m$nL opN/ @mN7 º∫L 8G?I. 'i7 ‘#qGÏ

 ̀-®’ÖI ̀ rï< ó=u ã¬NC µ:s @mN7 ‘ó“ s,’ tuE0 vàL 8G?I. 
   

III.  Ωªê ∆ª† ̂ õL «» 9p® k� NO 1 ,…v M…; n~y (ä L 65ª 9p® k� JK 
Bw 'is x7 †Ωÿ ̧ 41 r=WI. À8 'i7 M—ÀG0 Ns qmN7 ‘=i0 i1 ≠@x’ †ΩÿBj, ̄ j 
UV yΩs qmN7 ‘S$S zB9 ∞-’ †Ωÿ BC, 9": ∑9s qmN7 ‘"{? 9Ö 8| SB,’ †ΩÿBI. 
'i7 ècd js qmN7 ‘/Em g1 }~ ̆ �ÄB9’ †ΩÿL >Åj Ë—gBks qmN7 ‘=i0 WE ́ d
r’ †ΩÿL 8GNC ó“ s, tus qmN7 ‘̀ rï ó“ Ç ck’ †ΩÿL ã¬?I.

\X≈ I"7 ™Éds- +öS7 "ÑP ™{ÖÇB +öS7  †u 
:IÜ ;|wE ;á∂-™ñp éê, 3†j i∫?∞0  †u [à
‰7 ¸@=≤0 i∫™ÉˇxBC 100âB ä7 'v-u Dç? I@
®0xBx ífL 8rN7 {zrI. 

"ó Great Place To Work KOREA0 @?[> !N: OP 100@:
Q Æf|rµ êL v1Nj áI. 

%À$¨Ã …Q  ̂Ãå

tÕmŒ

tÕ"œ

oàPQ; é– 5ª —∂ê /“)L v?

Credibility     Respect.      Fairness        Pride    Camaraderie

Ωª(Gen Z)5 <”ª‘ å ’L 9p; ÷.ª(智) 

: ‘oi(眞摯)’? †Ω, p- ‘'i’0 Â2L 3ã " áLå?



GenZ; ‘∂◊w «»’äv ^õL ÇÇ% ST  
 Í ¸4ï x:-r0 ç

éiX @S7 Accenture ı´èÏ T DEF :Q0 1 (Director)  
DUwE, —“ZGs @? ¸4ï háp Î "∑≤ˇq "q @SE-
0 Ë0⁄_ )˛nL êüN/, ‘GenZ0 ›Y’s @? <≤·WX ëík
wE- ‘¸4ï x:-r(Strategic Self-Narrative)’u ≠%?I. 

"ó GPTW KOREA0 [Ïì "˛ ı´èÏE îf°BI. 

Jaye ÿªQ Ÿ5

tÕmŒ

tÕ"œ

oàPQ; é– 5ª —∂ê /“)L v?
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chapter 1.  Ωª(Gen Z)> 9p; $Ç⁄(Great Disconnect) 
 : ‘é €ú•(Seen it all) @$’> ‹9w <›; ¢Œ 
!"@0 :Q WXs- Sê çp.: ïÀŒ-1 —÷B ñ ó·P ¬é 0 ‘|†ï Bò’BI.!ô)
? Öqp ©iu äö ∞±B`1,!¥<B xU0 Qyu ∞±0 —¸p -F∂ ∂˛Ni ƒN7 £ç 
!97 iïi ∆7 ‘5é• õ†8’B ëI.
   B ês-7 'i0 ú¿e ∞÷? ùru É10 ≤≠S öû, -rï ü† {óE <? <i ¬∞ 
·ÛE ó90?I. 'i B°u c@ ¢bB öZ` ∞±0 ´d ≤≠E ¸¨�wE;, †ΩS ¥Y∂
£ à 9§? i•L ¶ûßI. 
   
chapter 2.  Ωª FG; ∂◊w ‘mw ÜfiI’ #f{ 9p; fl‘ 
 1 ‡Cy 3Ñ)L $o I{; Õ·v N‚)L 6ÇÄ ∞v@´ 
'i7 í9ï< c@S öZ`, í9p ®¢B hü.i ÃP(Disintegrated) ∞±0 ‘S∫’s Sê 
[íNg vmN7 c@I. B ês-7 'iS ∞± …s- ¿J.i Ãj ®ÖïwE épu ≈Çû
Ë: µ? ‘Ëï ©™é’L ≠…?I. 
   ≤ˇp 3´L ©üï <i 1¬E î÷∂, ¨Öï xö(Me)e ®Öï xö(I)u ¬|N1V ≠j, í
9L ¿JN7 @U ép0 -ÅE ¸¨N7 6¢d ÆEcGu ¿¥?I. B7 ¥< Ø∞B öû, ±{ 
¨W $≥ ’s-1 épu \iNg N7 ∞± …9é ´d 1¬E-0 ≤≥BI. 

chapter 3. ST œ„> Ωª(Gen Z) FG; C‰ (Alignment) 
1 Agile Job Crafting™  : YÂI{ I{ ÊÁ 5ËIy È.B D≤)L iQ J0 
   J– ¥<P lx0 ‘|’L f∂ ˜öS7 ñóBC, ∞±P 30? ¥<0 -rS J/ @fN7 %G
‡BI. 'i <óS !9u Âiƒ? ™d "¢B öZ` xU0 éêL ≠7 ‘¥†û À®8’wE <
∫à », 'i <ó7  GGE µ±Bj éêN: %@?I. 
   Agile Job Crafting™P Nj ∂P !L bg N7 ‘º1’0 ¥∑B öZI. B7 'iu ;†0 '$"
'S öû, ∞± ´d0 'q"', ¸≠ ∞PwE ¸¨N/, ∞±0 iA …s- ¥<B xU0 Qyu ó¬
éNj ∂˛à ∏1p â?L {/�wE;, xπép ép ∫ª S6éL f%s §ÖN7 mX º∫
BI. 



Gen-Z @$5 «»)? STvÍÎê x/. L 75ª 9p® 
“Gen-Z c@7 ‚©Ni Ã_  ̃0=u }~i ƒNŒ y±L T?I!!”

iº≥ @A7 30!ç ºQIΩ T DEF ÆEæÏ, WXı´øL "‚∂ ¿I. iº
≥ @A7 ?>6¡¬Ù3√s- @?[>j¨≈ƒWX@q T ?>ºQ0 -—G≈
ai", @?[>Âqø@qL ∆« mXN»wC, >Ë ◊…E -—GWX College
u ´™N»wC, 100/ ¥ Bq0 IΩÆE3 L ¥oNj ºQds Ö•N»I.  
  
iº≥ @A7 KMA —“ZG School, Global Business CenterêL v1? À á
wC,-.@, jß@, ÃW@, -c@ b I"0 Special & Executive Program 
L ¥o T mXN»I. 

iº≥ @A7 ö%ö ◊…E Wharton School Executive ProgramL 1YN/ ?
>WXx IΩ0 / iRL ŸœwC, 2010!{97 Great Place To Work KOREA
0 @Au Õö @?[> !N: OP 100@ :Q, @?[> /éB !N: OP :Q, 
@?[> xŒGw œÊ– 100< bL ®;Nj áwC,?> UVWXi"(KÍTrust) 
JKL ¥oN/ Ö•Nj áI.

ªJ7 GPTW $„

tÕmŒ

tÕ"œ

2026! ≠ 24Ù GPTW UVWX ı˙wG —| -¬ oA 
tÕ Ï¶ 1 Gen-Z @$5 «»)? STvÍÎê x/. L 75ª 9p®

oàPQ; é– 5ª —∂ê /“)L v?

Credibility     Respect.      Fairness        Pride    Camaraderie

1.  Gen-Z @$ƒ? oFÌ Ó Ôõy »B Ò? ÚïÛ MÙ: 
2.  Gen-Z @$; á“(STeÈ Åı) 
3.  Gen-Z @$ê <ˆL 55ª 9p® 

- Purpose-Driven Leadership
- Empathetic Leadership
- Coaching Leadership
- Authentic Leadership
- Inclusive Leadership

4.  Gen-Z @$5 «»)? STvÍÎê ̃ <L 75ª JK 
4Ó1   Show up in critical moments– the personal moments 
4Ó2   Focus on long-term growth 
4Ó3   Create connections across teams 
4Ó4   Be a facilitator, not a problem-solver 
4Ó5   Lead with a unique mindset 
4Ó6   Answer tough questions and be authentic 
4Ó7   Create genuine involvement 

5. Gen-Z @$; «»y ̃ <L k�M  ̄



()* +, *- ̆ ˙{ P  ̊I{

Employee 
Experience

“ !N: OP ±ês-7 éÆï< —“ZG0   

   zn? ãonB.7 UV:v ≤≥u o”à " áj, 

“ ¶∂ GPTW 100 Bests- W‘Nj á7 J–  

   Ùrs-7 3Ç      

  GGES !N: OP ±ês- !Nj áIj ™l

20!ç Î! 50/ ¥> 1,000≈{ Bqs 

@∂ ± 0 !9s-0 WîL -¬? Fp

Ω ÑP !L 
:’B "‚à  
÷0S áj

xU0 ±êL xŒG]g 
™lNj, xr0 _4,u  
fq%È " áIj ÷üZI

4x 8x

x: ±ês- 
Ω #+ ≥yNj ∂I7 
0ru A{NC

13x

xUÇ0 ±êB 
◊Up -dë —éÇL  
Ö<Ij ÷üZI

20x

()* +, *- ̆ ˙{ Employer Branding

Voluntary turnover:  
1/2

ép?D 4x

More qualified 
applicants 
Ω ÑP x*L 
äö i x

Attraction(\<)

50% less 
Turnover 

ÿ¯ZŸ c@S 
ê:ç ⁄ì §¡ 

50Ô

Retention(\i)

86% promote 
Organization 
to fiends and 

Family(vs. 54%) 
86%S €¬˜ 
Sƒsg ‹Ö

Referrals(ã›)

15Ô Ω ÑP ¬±xÇ0 i 

50%
Higher employee 

retention

¬±x 8G1 fq ±  \iπ jy

15x
more likely to be 

picked by Job seekers
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©™ö  ́í¸

˘ ˝ 45 ¢Œ á˛‘F Z mŒ 
*VAT ˛◊

#]M Z å/M 260,000 

(ˇM 350,000 /1<fi 260,000 (2{ Bq Ufl%)

π!F 45 90,000  —| ‡T ∆2

# ·˛B ?9.û áû ∞: Âí% " áwC, Ufl £-s >  ̀À8ïwE x†S Ô9nZI.

45¢Œ

o"JK

45Y áN

»#JK

Great Place To Work® $%<ª B\ π!F o"

 !  "#$% &' ()* +, 
 !  -./ 01 23 +4 56 ()* ( 78 89:; -./ 01 1008 <=/>?@ 100AB +4 ) 
    * C ()*1 DEF G H IJ 239 AKFL MN@ OKPQ +4 

 !  RAS TU 23 VWX +, ( 89:; -./ 01 1008 <=/>?@ 23 VWX )

@#Ä&\ 'e/Ä(<± 
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