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How does your company inspire employees to feel that their work has more meaningful than being
just a job? you may find it helpful to detail such features as:
- Programs designed to reinforce your company’s values, mission, vision, etc.
- Practices that show employees the value of their work for customers and/or society.
- Stories shared with employees that foster a sense of pride in the company
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What are the distinctive ways in which managers, especially senior managers, shares information
with employees and foster a culture of transparency?
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What are the ways in which employees can ask questions, provide feedback, or otherwise i
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What programs are available for employees to make suggestions and/or become involved in
making decisions that affect their jobs, work environment, or the direction of company as a whole?
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How does your company show appreciation and/or recognition for employees’ good work and extra effort,
or other achievements? if specific programs involve awards, please describe the nature of the awards
(e.g. cash gifts, time off, etc.) as well as how many employees receive each award annually.
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How does your company help employees discover and develop their talents, challenge themselves
professionally, manage their careers, and/or enhance their personal growth?
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In what distinctive ways does your company help employees balance their lives with their personal and/

or family lives? Include brief descriptions of your company’s unique approaches to time-off, health and

wellness, on-site services, etc.
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How does your company support employees at times of significant life events - a personal crisis, family
iliness, birth, marriage, etc.? If applicable, you may cite individual stories, as well as descriptions of
your programs.
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How do you welcome new employees and integrate them into your culture?
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How does your company promote a sense of fairness within the organization? In particular, we are
interested in: (e.g. profit-sharing, bonuses, employee ownership, etc)
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